System-Wide Gender Equity Advisory Committee

Annuai Report to NU President J.B. Milliken
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This is the first report from the newly reconstituted System-wide Gender Equity
Advisory Committee (“Committee”) at the University of Nebraska. The Committee’s
Statement of Purpose (see attachment #1) states that the Committee serves as an
advisory committee to the President of the University of Nebraska and that the
Committee "shall meet with the President . . . at least once during the academic year to
discuss issues, policies, practices, and recommendattons related to gender equnty ”
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like to discuss with the President at the first annual meeting on April 16, 2007.

1. Overview

The University of Nebraska is on the threshold of an unprecedented opportunity
to increase gender equity and become an even stronger and more competitive
university. Reflecting national demographics, there is a large cohort of faculty and staff
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and support women and men in their careers. These policies include active service,
modified duties; childcare centers on campus; family leave; and part-time tenure tracks.*
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a. Deans and Chairs of academic departments, student advisors, and staff
directors are aware of the poliicies and are making them available on an
equal basis.
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accessible websites, brochures, and their direct supervisors.

4. that Central Administration be revise University-wide employee benefits to
support the enactment of family-friendly policies.

5. that Central Administration create a dedicated pool of funds to cover new policies
of paid leave for family care. This is critical to avoid situations where employees
who do not take family care leave are required to take on additional
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